Rodl & Partner

NEWSLETTER Issue:

September

CZECH REPUBLIC 2025

Information on Law, Taxes and Economics
in the Czech Republic

www.roedl.cz/en Czech Law Firm

of the Year 2012-2024




Rodl & Partner

NEWSLETTER Issue:

September

CZECH REPUBLIC 2025

Content:

— Law

- Watch Out: New Notice Period Rules Could Cause Problems with Existing Employment
Contracts
- Czech Pensions Paid Abroad: Major Changes Coming in 2026

— Taxes

- New VAT Deduction Rules for Unpaid Invoices Starting in 2025

- New Options for Waiving Fines for VAT Control Statements from 2025

- Income Tax Reform: Game-Changing Rules for Employee Benefits and Stock Options

- Abolition of Withholding Tax for Non-Residents as from 2026

- Safe Harbours (Pillar Two)

- Lovosice Property Tax Battle Ends: Supreme Administrative Court Delivers Final Verdict

— Economy

- Amendments to the Accounting Act and the Top-Up Tax Act 2025 Include New Thresholds,
Extended Deadlines, and a Postponement of ESG Reporting



Rodl & Partner

NEWSLETTER CZECH REPUBLIC
SEPTEMBER 2025

Employment contracts may
need urgent amendments to
clarify notice period terms

— Law

Watch Out: New Notice Period Rules Could Cause
Problems with Existing Employment Contracts

The most recent labour law reform, known as the “flexibility amendment”, has intro-
duced sweeping changes to the Czech Labour Code. One change causing particular
concern among employers relates to notice periods: both how long they last and when

they start running.

Eva Blechova
Rodl & Partner Prague

For years, employers have been using employment
contracts with standard notice provisions that mir-
ror what the Labour
Code used to say:
typically a two-month
notice period starting
on the first day of the
month after the notice
is served. These provi-
sions essentially copied the statutory rules that
had been in place for decades.

But the flexibility amendment, which
took effect on 1 June 2025, has fundamentally al-
tered these rules through a new Section 51. This
leaves employers facing a critical question about
existing contract provisions:

- Are these clauses simply outdated quotes from
old legislation that automatically update with the
law?

- Or do they constitute binding contractual agree-
ments that override the new statutory provisions
unless both parties agree to change them?

This isn’t just an academic question as it has real
consequences for terminating employment rela-
tionships. Without clarity, neither employers nor
employees can be certain about their obligations
when giving or receiving notice. We therefore rec-

ommend that employers and employees sign con-
tract amendments to eliminate this uncertainty.
You have two options:

- Agree that notice periods will follow whatever the
current Labour Code says (as amended by the
flexibility amendment), effectively updating your
contracts to match the new law.

- Explicitly agree to maintain different terms - for in-
stance, keeping the traditional two-month notice
period starting on the first of the month following
service, regardless of what the new law says.

Without such an amendment to your employment
contract, you’re in risky territory. If a dispute aris-
es, courts will have to decide whether old contract
language trumps new legislation or vice versa.
Legal experts are divided on this issue, and we’re
likely years away from definitive court guidance.

Contact details for further information

Mgr. Vaclav Vik

advokat
(s o (Attorney-at-Law C2)
¥ & Associate Partner

P +420 236 163 720

vaclav.vlk@roedl.com
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— Law

Czech Pensions Paid Abroad: Major Changes

Coming in 2026

Starting 1 January 2026, Czech pensioners living abroad will see extensive changes to
how they receive their payments from the Czech Social Security Administration (CSSA).
These reforms aim to streamline the payment process and cut red tape for recipients.

Thomas Britz
Rodl & Partner Prague

The biggest change affects the dreaded “proof of
life” requirement. Instead of submitting certificates
before every payment, most pensioners will now
only need to prove they’re still alive twice a year,
in June and December. Even better, pensioners
in Slovakia won’t need to submit anything at all,
thanks to automatic data sharing between Czech
and Slovak social security systems.

For pensioners living in the EU, UK, Nor-
way, lceland, Liechtenstein, Switzerland, or coun-
tries with bilateral social security agreements with
the Czech Republic, the new rules mean submitting
a notarized proof of life certificate just twice yearly.
However, pensioners in non-treaty countries won’t
see any changes. They’ll continue sending certifi-
cates on their current schedule and receiving ret-
roactive payments.

Another significant improvement: pen-
sioners in Member States and treaty countries will
receive monthly payments for the current month,
rather than waiting for their proof of life to be proc-
essed.

Here’s a crucial deadline: cheque pay-
ments end completely on 1 January 2026. If you’re

in the eurozone or Switzerland, your last cheque
arrives in September 2025. Everyone else gets
their final cheque in December 2025. After that,
it’s bank transfers only, so make sure the CSSA
has your account details before the deadline.

Action required: If you currently receive
cheques, you must switch to bank transfers by
31 December 2025.

These changes are part of a comprehen-
sive pension reform package designed to modern-
ize the system. The CSSA plans to send detailed
instructions to all affected pensioners in August
2025.

Contact details for further information

JUDr. Thomas Britz
advokat
(Attorney-at-Law)
Associate Partner

P + 420 236 163 742
thomas.britz@roedl.com
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— Taxes

New VAT Deduction Rules for Unpaid Invoices

Starting in 2025

The Czech General Financial Directorate has released comprehensive guidance on
a significant change to VAT deduction rules that takes effect next year. The document
contains practical instructions on how to proceed with base adjustments when an ob-
ligation arises to retroactively return already claimed VAT deductions.

Michael Pleva, Barbora DolejSova
Rodl & Partner Prague

Starting 1 January 2025, the Czech VAT Act intro-
duces Section 74b, which fundamentally changes
how businesses must handle VAT deductions on
unpaid supplier invoices. While the provision’s title
refers to “overdue receivables on the debtor’s side,”
it actually addresses a more straightforward issue:
what happens when you’ve claimed a VAT de-
duction but haven’t paid your supplier. This new
rule, grounded in EU Court of Justice precedent,
tackles a long-standing concern - how to prevent
businesses from permanently benefiting from VAT
deductions when they never actually pay the un-
derlying invoice.

Here’s how it works: if your business
receives goods or services and claims the related
VAT deduction, but then fails to pay the supplier
within six months after the invoice due date, you’ll
need to reverse that deduction. This adjustment
must be reported in the tax period when the six-
month deadline passes. If you’ve made partial pay-
ments, you’ll only need to reverse the deduction on
the outstanding amount.

The good news is that if you eventu-
ally pay the overdue invoice, you can reclaim the
VAT deduction. However, timing matters: you can
reclaim it as early as the period when you make
the payment, but no later than two calendar years
after the period when you should have made the
original adjustment.

The General Financial Directorate’s guid-
ance also clarifies several practical points. Impor-
tantly, the new rules apply consistently whether

6

you’re using full, proportional, or reduced deduc-
tion methods - you only adjust the amount you
originally claimed. The guidance also provides de-
tailed examples and explains how to report these
adjustments in your VAT returns and control state-
ments.

It’s crucial to understand the scope of
these new requirements. They apply only to invoices
received after 1 January 2025, and only for standard
domestic transactions where your supplier charges
Czech VAT. Cross-border transactions remain unaf-
fected, including intra-EU acquisitions, imported
services, and domestic reverse-charge supplies.

Given the complexity of these new rules
and their potential impact on your business’s cash
flow and compliance procedures, we recommend
reviewing your payment processes and VAT report-
ing systems before year-end. Our tax advisors can
help you implement appropriate controls and en-
sure your accounting systems are ready for these
changes.

Contact details for further information

Ing. Michael Pleva
danovy poradce

(Tax Advisor CZ)
Associate Partner

P +420 236 163 232
michael.pleva@roedl.com




Rodl & Partner

NEWSLETTER CZECH REPUBLIC
SEPTEMBER 2025

i AR \

9

— Taxes

New Options for Waiving Fines for VAT Control

Statements from 2025

The Ministry of Finance is expanding the rules for waiving fines related to the late sub-
mission of VAT control statements. From 15 July 2025, taxpayers will be able to invoke
justifiable reasons more than once and apply a general waiver for one error per year.
Find out how these changes could increase your flexibility and reduce the risk of pen-

alties.

Ladislav Suja
Rodl & Partner Prague

What is new in the General Financial Directorate
Instruction D-29?

The updated Instruction D-29 of the General Fi-
nancial Directorate, which follows the amending
bill to the Value Added Tax Act for 2025, along with
the new Instruction D-67 of the General Financial

Directorate on the waiver of tax-related accesso-

ries, introduces several important changes.

- More flexible use of justifiable reasons: For
items No. 15 and 16 presented in the table of jus-
tifiable reasons in Instruction D-29 of the General
Financial Directorate (e.g., responding to a notice
when there was no obligation to submit a control
statement), the condition of “only one error be-
fore a decision is issued in each calendar year”
has been removed. This means that these justifi-
able reasons can now be used multiple times per
year.

- New general justifiable reason (item no. 18):
This is a key innovation. Taxpayers now have
the option of a general waiver for one error per
year relating to their VAT control statement ob-

ligations, provided the
error resulted in a fine.

30,000 for failing to respond to a request for cor-
rection or supplementation) and Section 101h(1)
(d) (CZK 50,000 for failing to respond to a re-
quest to submit the control statement itself). The
number of errors is assessed independently for
each calendar year.

- Changes in assessing the frequency of non-
compliance: New criteria have been added that
the tax authority will consider when assessing
any entity’s non-compliance with their obliga-
tions and the frequence of such non-compliance.
For example, the tax authority will now take into
account whether a taxpayer (i.e. a taxable entity)
that is subject to any tax enforcement proceed-
ings has been late with their tax payments (more
than once) in the past three years. If this or other
similar circumstances apply to a taxpayer, the tax
authority may reduce the amount to be waived
and pardoned, and in some cases must do so.

Practical implications and recommendations for
taxpayers

These changes offer taxpayers greater hope of hav-
ing fines waived, especially thanks to the newly in-
troduced general waiver for one error per calendar
year for certain types of fines, as defined by law.
Please note that a request for a waiver results in

This reason applies to
errors occurring from
1 January 2025, relat-
ing to fines imposed
under Section 101h(1)
(c) of the VAT Act (CZK

an administrative fee of CZK 1,000 and suspends
the enforceability of the payment order.
We recommend that taxpayers should:
- Thoroughly document all circumstances that led
to the failure to meet obligations - this informa-
tion may be crucial for justifying the request;

2025 NEWS: One-time
annual waiver of fines for
VAT control statements
(Item 18)
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- Submit the waiver request as soon as possible -
the legal deadline is only three months from the
date the payment order becomes final;

- Pay the administrative fee of CZK 1,000;

- Take advantage of the suspensive effect - the
fine does not need to be paid until the waiver de-
cision becomes final.

Do you have any questions about these changes,
or do you need any help when applying them to
your situation?

Please do not hesitate to contact us
- we will be happy to help.

— Taxes

Contact details for further information

Ing. Ladislav Suja
danovy poradce

(Tax Advisor CZ)

Senior Associate

P +420 236 163 111
ladislav.suja@roedl.com
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Income Tax Reform: Game-Changing Rules for
Employee Benefits and Stock Options

Employee benefits and stock options have been hot-button issues for years. Now, pend-
ing amendments to the Income Tax Act are set to redraw the boundaries and establish
clearer rules. What’s changing, and how will it affect your business?

Miroslav Holoubek
Rodl & Partner Prague

As the current Parliament nears the end of its term,
the Chamber of Deputies is considering the Single
Monthly Report bill, which the Senate has sent
back for review. Hidden within this bill are parlia-
mentary riders that will fundamentally reshape the
Income Tax Act. These changes target two areas
that have been contentious for years: employee
benefits and stock option programs.

Employee Benefits: Closing a Controversial
Loophole

The amendment addresses a long-standing dis-
connect between what the law actually says and
how the Tax Administration has been enforcing it.
Under current law, certain employee benefits can
be tax-exempt and free from health and social in-
surance contributions. For years, however, the Tax
Administration has insisted on an additional re-
quirement that appears nowhere in the legislation:
that benefits cannot constitute “remuneration for
work.”

This disconnect created an opportuni-
ty that many employers seized. They could agree
with employees to pay part of their compensation

8

as tax-exempt benefits, such as meal vouchers or
wellness services, as long as these met the statu-
tory exemption criteria. Since the law didn’t pro-
hibit this, no tax or social contributions were due
on these amounts. When the Tax Administration
challenged this practice, the Supreme Administra-
tive Court sided with taxpayers, confirming that
the arrangement was perfectly legal and that the
tax authority’s restrictive interpretation had no ba-
sis in law.

Now the amendment seeks to validate
the Tax Administration’s position retroactively by
writing it into law. Going forward, only benefits that
don’t constitute wages, salary, or any substitute for
regular compensation will qualify for tax exemption.
Put simply: if it’'s payment for work, it gets taxed
and attracts social contributions; if it’s a genuine
extra benefit beyond regular compensation, it can
remain tax-free. This shifts the crucial determina-
tion from tax law into employment law territory.

Stock Options: A Win-Win with Strings Attached

The second major change revolutionizes the tax
treatment of employee stock option programs.
The amendment specifically addresses options,
i.e. commitments by employers to let employees
acquire company shares (or shares in group com-
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panies), or to provide cash settlements based on
share value.

Here’s the key change: any increase in
share value between when an option is granted and
when it’s exercised will no longer count as employ-
ment income but as “other income.” This distinc-
tion matters enormously. Other income escapes
health and social insurance contributions, and
you can defer the tax hit. There’s a catch, though:
shares acquired through options won’t qualify for
the capital gains tax exemption that normally ap-
plies after holding shares for a certain period. If
you sell these shares while remaining a Czech tax
resident, you’ll always pay tax on the gain.

Despite this drawback, the new regime
offers significant advantages to both employers
and employees. However, it comes with guardrails:
limits on the percentage of ownership, revenue

thresholds for qualifying companies or groups,
and various administrative requirements. Since the
amendment primarily aims to help startups attract
and retain talent, these restrictions are deliberate-
ly set at achievable levels.

Contact details for further information

Ing. Miroslav Holoubek
danovy poradce

(Tax Advisor CZ)

Manager

P +420 236 163 207
miroslav.holoubek®@roedl.com

— Taxes

Abolition of Withholding Tax for
Non-Residents as from 2026

As part of the first stage of its Single Monthly
Reporting project, the Czech government
has proposed an amendment to the Income
Tax Act, namely the abolition of withholding
tax on income from employment for non-res-
ident individuals who are members of corpo-
rate bodies. Currently, these individuals are
subject to a 15% withholding tax on their re-
muneration.

The main reason for this change is
the unequal tax burden: while non-resident
individuals benefit from lower taxation (due
to the absence of a progressive tax rate), resi-
dent taxpayers are effectively “penalized” by
a higher tax rate.

However, this change will not ap-
ply to corporate entities that are members of
corporate bodies. For these entities, the cur-
rent tax treatment will remain unchanged.
The government’s amendment, which was
returned to the Chamber of Deputies by the

Senate during the legislative process, forms
part of a broader package of changes, with
further discussions scheduled for September
this year.

In the next stage, it is proposed that
the withholding tax on income from depend-
ent activities is expected to be abolished en-
tirely with effect from 2027.

We will, of course, keep you informed
about further developments regarding this
proposal.

Contact details for further information

Ing. Martina Sotnikova
martina.sotnikova@roedl.com

Ing. Daniel Durig
daniel.duris@roedl.com
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— Taxes

Safe Harbours (Pillar Two)

The moment when we will be required to implement the Pillar Two Rules is approaching
rapidly. One of the core obligations is to calculate the effective tax rate applicable to
a group, as well as the top-up tax applied at a jurisdictional level. This must be calcu-
lated at the level of the correct group.

Setting aside the method how the correct group or sub-group is to be deter-
mined, we will briefly focus on the ways how to avoid the obligation to calculate the
jurisdictional top-up tax. Below, we present the most common safe harbour options

which we have identified based on our discussions with you - our clients.

Milan Mares
Rodl & Partner Brno

Decision on the De Minimis Exclusion

- On a short-term (transitional) basis, a filing con-
stituent entity may decide to apply the de mini-
mis exclusion in relation to a specific country
from which a constituent entity of the group
originates.

- It is necessary to document the average qualify-
ing revenues of all constituent entities from that
country for the reporting period and the two im-
mediately preceding reporting periods.

- It is also necessary to document the group’s av-
erage qualifying income or loss in that country
for the same periods.

Decision on applying the permanent safe harbour
rule based on a qualified domestic minimum
top-up tax (QDMTT)

This decision can be made if the following condi-

tions are met:

a) Accounting Framework - the QDMTT must be
calculated based on generally accepted ac-
counting principles that are considered accept-
able.

b) Consistency - the QDMTT must be calculated
using rules that are comparable to those applied
under the GloBE/IIR framework.

10

c) Review - the conditions for the ongoing review of
the application of the OECD model rules must
be met.

This decision generally cannot be applied to sub-
groups of a large group (as regulated by the OECD
model rules).

Decision on applying the permanent safe harbor
rule based on simplified calculations

This decision can be made if at least one of the fol-
lowing conditions is met:

a) routine profits test;

b) de minimis test; or

c) effective tax rate test;

Definitions:

- Routine profits - profit is equal the maximum
amount that results from computing the Substance-
based Income Exclusion for that jurisdiction

- De minimis threshold - the average qualifying
revenues (Average GloBE Revenue) of all constit-
uent entities from that jurisdiction during the re-
porting period are less than EUR 10 million, and
the average qualifying profits or losses (the Aver-
age GloBE Income) of all such constituent enti-
ties from that jurisdiction are either a loss or less
than EUR 1 million.

- Effective tax rate - the jurisdiction’s effective tax
rate is at least 15%.
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In relation to an insignificant constituent entity,
a filing constituent entity may decide (on a short-
term basis) to apply simplified calculations for that
entity in relation to a specific jurisdiction.

Decision to apply the transitional safe
harbour rule based on country-by-country report-
ing, which applies to reporting periods beginning
no later than 31 December 2026 and ending no
later than 30 June 2028.

Transitional safe harbor rule based on country-by-
country reporting (CbCR)

To apply this rule, the following conditions must

be met:

- Routine profits test - as specified above

- De minimis test - as specified above

- Effective tax rate - increases over time (2023,
2024: 15%, 2025: 16%, 2026: 17%)

- The country-by-country report must be prepared
in accordance with the OECD model rules.

This decision (on transitional safe harbour rule) ap-
plies to reporting periods beginning no later than
31 December 2025 and ending before 31 Decem-
ber 2026. It only applies to the jurisdiction of the
ultimate parent entity of the group, if the standard

— Taxes

corporate income tax rate under the laws of that
jurisdiction is at least 20%.

Selecting a safe harbour significantly
impacts subsequent obligations under Pillar Il.

This is why we have created a dedicat-
ed team to address Pillar Il-related questions - as
part of the services we offer. We look forward to
your feedback.

We will explore this topic further in the webi-
nar Applying Pillar Il Rules, taking place on

29 September 2025, from 9 - 11 a.m.. This
webinar will be led by Milan Mares.

Contact details for further information

Ing. Milan Mares$
danovy poradce

(Tax Advisor CZ)
Associate Partner

P +420 530 300 545
milan.mares@roedl.com

Lovosice Property Tax Battle Ends: Supreme
Administrative Court Delivers Final Verdict

We’ve been tracking this case through the courts for you over the past year. The dispute
over Lovosice’s property tax coefficients, which started at the Regional Court in Usti
nad Labem and worked its way up through the judicial system, has now reached its
conclusion with a decisive Supreme Administrative Court ruling.

Petr Koubovsky
Rodl & Partner Prague

In its judgment No. 1 Afs 82/2025-33 dated 24 July
2025, the Supreme Administrative Court sided with
the City of Lovosice on a crucial procedural point.
The Court confirmed that the municipality had the
authority to issue its general administrative meas-
ure in 2024, even after Parliament passed the fiscal
consolidation package, thus directly contradicting
the Regional Court’s earlier interpretation. The
Court also clarified that municipalities don’t need
to justify why they choose a specific coefficient

level within the statutory range under Section 12(1)
of the Property Tax Act.

The Court’s reasoning was particularly
interesting: “While the statutory authorization was
valid but not yet effective when the measure was
adopted, this didn’t deprive the municipality of its
authority to issue it. The measure could formally
take effect, but because the enabling provision
wasn’t effective until 1 January 2025, it couldn’t be
applied, enforced, or affect anyone’s rights and ob-
ligations before that date. Only when Section 12(1)
(b) of the Property Tax Act became effective on
1 January 2025 could the measure have any practi-

11
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cal impact. This interpretation aligns perfectly with
how property tax is structured.”

Despite this procedural victory, the
municipality lost on substance. The Supreme Ad-
ministrative Court struck down Lovosice’s general
administrative measure that would have imposed
higher property tax coefficients on industrial and
warehouse facilities. While the municipality had
followed all the formal requirements and explic-
itly cited negative impacts like traffic congestion,
noise, and dust pollution, the Court found these
justifications insufficient to support targeting spe-
cific properties with higher rates.

This landmark ruling costs Lovosice
approximately CZK 50 million in annual property
tax revenue. Municipal officials say the immediate
impact is manageable, but it will complicate their
medium-term financial planning.

Still, the municipality isn’t giving up. It
has already issued a new general administrative
measure for 2026 and is finalizing a municipal or-
dinance to set property tax coefficients, scheduled
for council approval in September 2025.

The Broader Picture

Lovosice lost this particular battle against Agrof-
ert. However, other municipalities facing similar
challenges, including Rokycany, Plzen, Pardubice,

R

Zd4ar nad Sézavou, and Veseli nad Moravou, can
take comfort from the Court’s procedural ruling.
Had the Court ruled differently on the timing is-
sue, municipalities across the country would have
faced the prospect of invalid 2025 tax measures
and budget shortfalls running into tens of millions
of korunas.

The case highlights the ongoing ten-
sion between municipalities seeking to increase
revenue from large industrial properties and busi-
nesses resisting higher tax burdens. With proper
justification and documentation, municipalities
can still implement differentiated tax rates, but
this case shows that courts will scrutinize the rea-
soning carefully.

Contact details for further information

Ing. Petr Koubovsky
danovy poradce

(Tax Advisor CZ)

Associate Partner

P +420 236 163 246
petr.koubovsky®@roedl.com
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— Economy

Amendments to the Accounting Act and the
Top-Up Tax Act 2025 Include New Thresholds,
Extended Deadlines, and a Postponement of ESG

Reporting

The long-awaited amendment to the Accounting Act and the Top-Up Tax Act was ap-
proved this summer. The changes introduce major shifts in corporate practice, including
aligning reporting standards with OECD guidelines and revising the criteria, by which
entities are classified into relevant categories, as well as postponing the obligation to
submit ESG reports. The amendment also incorporates the VSME (Very Small and Me-
dium Enterprises) ESG standard into Czech legislation. The primary objective of these
changes are to align Czech regulations with European and international frameworks,
increase transparency, and alleviate administrative burdens in certain areas.

Ladislav Cizek
Rodl & Partner Prague

Classifying entities into relevant categories

This amendment alters the financial criteria used
for this classification.

Assets (CZK) Turnover (CZK)
Category Number of

ewly
Upto9 Uptol Uptots P
Micro bt pu p I to 22 Up to 10
million million million o
million
Up to Up to Up to Up to
Small 100 120 200 240 Up to 50
million million million million
— Up to Up to Up
Medium 500 goo  Yptol 4o Upto2s0
size s o billion -
million million billion

The number of employees remains unchanged.
This change is effective from 1 January 2024, in-
cluding shortened accounting periods within 2024,
if the accounting entity opts for it.

The two-year test period remains in
place: a change in company category only occurs
after exceeding or failing to meet the thresholds
for two consecutive accounting periods.

Increasing the financial criteria for mandatory
audits of financial statements

Effective for accounting periods starting in 2026,
the amendment will significantly raise the thresh-
olds for mandatory audits of financial statements.
Audits will now only apply to medium-sized and

large accounting entities. The new mandatory au-
dit thresholds (subject to the two-year test for re-
classifying entities) audits are as follows:

- Assets CZK 120 million

- Turnover CZK 240 million

- 50 employees

ESG reporting: Postponement of the effective date
and reduced supplier requirements

Due to the amendment of the CSRD Directive and
its subsequent incorporation into Czech law, the
obligation to prepare sustainability (ESG) reports
has been postponed.

First report for the reporting
period starting on

1 January 2027 (published in
2028)

Entity

Large entities and parent
companies

Listed small and mid-sized
entities

1 January 2028 (published
in 2029)

The thresholds for ESG reporting have also changed.

The amendment newly defines that the obligation

to prepare a sustainability (ESG) report, as applying

only if all three of the following criteria are met:

- The entity is a commercial company, credit union
or insurance provider

- The entity qualifies as a “large entity”

- It has an average of more than 1,000 employees
during the accounting period

However, the 1,000-employee criterion stems not

from currently applicable European legislation, but
only from the draft “Omnibus Package”, which may

13
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therefore lead to interpretative ambiguities or in- Beciran: Previous Newldeadline

. .. . deadline
consistencies in practice.

Data overview 15 months (ordinary)

. . (report) 12 months 18 months (initial period)
Protection for smaller suppliers
Igt%'r%p N 15 months 22 months

The amendment also explicitly protects smaller
suppliers. Companies that are not themselves re-
quired to prepare sustainability (ESG) reports them-
selves can now only be asked to provide data in ac-
cordance with the voluntary IFRAG standards for
small and medium-sized enterprises (VSMEs). This
change is intended to streamline and simplify the
extensive questionnaires that smaller companies
have traditionally had to complete and submit to
their larger clients.

While the change will make it easier for compa-
nies to consolidate data across jurisdictions, it will
also place greater demands on methodological ac-
curacy, internal systems, and familiarity with the
GloBE rules.

Feeling overwhelmed by all the updates?
Not sure how to classify accounting entities into
categories, particularly for the year 2024? We are
here to help!

Top-up tax: Extended reporting deadlines and
international recognition

Contact details for further information

The Czech Republic hasamended Act No. 416/2023

Sb. on Top-Up Taxes to align with OECD technical Ing. Ladislav Cizek

standards, thereby achieving “qualified status.” auditor

This status is essential for international recogni- (Auditor CZ)

tion of the Czech framework and for protecting do- znalec

mestic companies from double taxation. (Certified Expert C2)
The most significant change is the ex- Manager

tension of reporting deadlines. For instance, P +420 236 163 315

a group with a calendar-based tax year in 2024 will ladislav.cizek@roedl.com
be required to submit its initial data overview (re-
port) by 30 June 2026 and to file its tax return by

31 October 2026.
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